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Directive 2002/14/EC of the European Parliament and of the
Council of 11 March 2002 establishing a general framework for

informing and consulting employees in the European Community

Article 6

Confidential information

1 Member States shall provide that, within the conditions and limits laid down by
national legislation, the employees' representatives, and any experts who assist them, are not
authorised to reveal to employees or to third parties, any information which, in the legitimate
interest of the undertaking or establishment, has expressly been provided to them in confidence.
This obligation shall continue to apply, wherever the said representatives or experts are, even
after expiry of their terms of office. However, a Member State may authorise the employees'
representatives and anyone assisting them to pass on confidential information to employees and
to third parties bound by an obligation of confidentiality.

2 Member States shall provide, in specific cases and within the conditions and limits
laid down by national legislation, that the employer is not obliged to communicate information
or undertake consultation when the nature of that information or consultation is such that,
according to objective criteria, it would seriously harm the functioning of the undertaking or
establishment or would be prejudicial to it.

3 Without prejudice to existing national procedures, Member States shall provide
for administrative or judicial review procedures for the case where the employer requires
confidentiality or does not provide the information in accordance with paragraphs 1 and 2. They
may also provide for procedures intended to safeguard the confidentiality of the information
in question.


