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Social Security Act (Northern Ireland) 2002

CHAPTER 10

SOCIAL SECURITY ACT (NORTHERN IRELAND) 2002

Maternity pay period
Rate of statutory maternity pay
Entitlement to statutory maternity pay
Rate of maternity allowance
Work-focused interviews for partners
Use of information for, or relating to, employment and training
Amendment of the Deregulation and Contracting Out
(Northern Ireland) Order 1996
Section &—Amendments and repeals
9. Commencement
10. Short title and interpretation
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Changes and effects yet to be applied to :

- s. 5 repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1

8. 6(2)(3) repealed by S.1. 2015/2006 (N.I.) Sch. 12 Pt. 1

— Sch. 1 para. 6 repealed by 2010 c. 13 (N.I.) Sch. 4 Pt. 3

- Sch. 1 para. 10 repealed by 2010 c. 13 (N.I.) Sch. 4 Pt. 3

= Sch. 1 para. 11 repealed by 2010 c. 13 (N.I.) Sch. 4 Pt. 3

— Sch. 1 para. 6 repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1

- Sch. 1 para. 7 repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1

= Sch. 1 para. 8(a) repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1
— Sch. 1 para. 9 repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1

- Sch. 1 para. 10 repealed by S.I. 2015/2006 (N.I.) Sch. 12 Pt. 1
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