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STATUTORY INSTRUMENTS

1996 No. 1919

The Employment Rights (Northern Ireland) Order 1996

PART XVI
GENERAL AND SUPPLEMENTARY

Reciprocal arrangements

Reciprocal arrangements with Great Britain

253.—(1)  The Department shall be the appropriate Northern Ireland authority for the purposes
of section 238 of the Employment Rights Act 1996 ( “the Act of 1996”).

(2)  Accordingly, the Department may, with the consent of the Department of Finance and
Personnel, make reciprocal arrangements with the Secretary of State for co-ordinating the relevant
provisions of this Order with the corresponding provisions of the Act of 1996 so as to ensure that
they operate, to such extent as may be provided by the arrangements, as a single system.

(3)  In this Article “the relevant provisions of this Order” means the provisions of this Order
which correspond to the provisions of the Act of 1996 which are not excepted provisions as defined
in section 238(2) of that Act.

(4)  The Department may make regulations for giving effect to any arrangements made under
this Article.

(5)  Such regulations may provide that the relevant provisions of this Order have effect in relation
to persons affected by the arrangements subject to such modifications and adaptations as may be
specified in the regulations, including provision—

(a) for securing that acts, omissions and events having any effect for the purposes of the Act
of 1996 have a corresponding effect for the purposes of this Order (but not so as to confer
a right to double payment in respect of the same act, omission or event), and

(b) for determining, in cases where rights accrue both under this Order and under the Act of
1996, which of those rights is available to the person concerned.

Reciprocal arrangements with Isle of Man

254.—(1)  If an Act of Tynwald is passed for purposes similar to the purposes of Part XII, the
Department may, with the consent of the Department of Finance and Personnel, make reciprocal
arrangements with the appropriate Isle of Man authority for co-ordinating the provisions of that Part
with the corresponding provisions of the Act of Tynwald so as to secure that they operate, to such
extent as may be provided by the arrangements, as a single system.

(2)  For the purposes of giving effect to any arrangements made under paragraph (1) the
Department may, in conjunction with the appropriate Isle of Man authority, make any necessary
financial adjustments between the Northern Ireland National Insurance Fund and any fund
established under the Act of Tynwald.
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(3)  The Department may make regulations for giving effect to any arrangements made under
paragraph (1).

(4)  Regulations under paragraph (3) may provide that Part XII has effect in relation to persons
affected by the arrangements subject to such modifications and adaptations as may be specified in
the regulations, including provision—

(a) for securing that acts, omissions and events having any effect for the purposes of the Act
of Tynwald have a corresponding effect for the purposes of Part XII (but not so as to confer
a right to double payment in respect of the same act, omission or event), and

(b) for determining, in cases where rights accrue both under this Order and under the Act of
Tynwald, which of those rights is available to the person concerned.

(5)  In this Article “the appropriate Isle of Man authority” means such authority as may be
specified in an Act of Tynwald.
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Changes and effects yet to be applied to the whole Order associated Parts and
Chapters:
– Act applied with modifications by S.R. 2023/156 reg. 15
Whole provisions yet to be inserted into this Order (including any effects on those
provisions):
– Pt. 7A inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 1
– Ch. 5 inserted by 2022 c. 27 (N.I.) s. 1(1)
– art. 21(4B) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 2
– art. 23(1)(zza) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 3
– art. 70F inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 4
– art. 70G inserted by 2020 c. 7 Sch. 7 para. 20
– art. 71(1C) inserted by 2020 c. 7 Sch. 7 para. 21(a)
– art. 72(8) inserted by 2020 c. 7 Sch. 7 para. 22(b)
– art. 85ZS(3)(a)-(c) substituted for words by 2022 c. 18 (N.I.) Sch. 3 para. 47(4)
– art. 95F(5A) inserted by 2016 c. 15 (N.I.) Sch. 2 para. 32
– art. 135E inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 6
– art. 135G inserted by 2020 c. 7 Sch. 7 para. 25
– art. 137(6D) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 7
– art. 137(7N) inserted by 2020 c. 7 Sch. 7 para. 26(b)
– art. 140(3)(fj) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 8
– art. 140(3)(fl) inserted by 2020 c. 7 Sch. 7 para. 27
– art. 143(2)(ddd) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 9
– art. 144(2)(ddd) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 10
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