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S C H E D U L E S

SCHEDULE 3

TRANSITIONAL PROVISIONS AND SAVINGS

The Commission: transfers of employment

10.—(1)  Where a person becomes an employee of the Commission on acceptance of an offer
made under paragraph 9, then, for the purposes of the Employment Rights (Northern Ireland) Order
1996(1), his period of employment with the Law Society shall count as a period of employment
by the Commission, and the change of employment shall not break the continuity of the period of
employment.

(2)  Where an offer is made under paragraph 9 to any person, none of the agreed redundancy
procedures applicable to employees of the Law Society shall apply to him.

(3)  Where a person employed by the Law Society ceases to be so employed—
(a) on becoming a member of the staff of the Commission on accepting an offer under

paragraph 9, or
(b) having unreasonably refused such an offer,

Part XII of the Employment Rights (Northern Ireland) Order 1996 shall not apply to him and he
shall not be treated for the purposes of any scheme in force under Article 21 of the 1981 Order as
having been retired on redundancy.

(4)  Where a person to whom an offer under paragraph 9 has been made continues in employment
in the Law Society after having not unreasonably refused that offer he shall be treated for all purposes
as if no offer under paragraph 9 had been made to him.

(1) 1996 N.I. 16.
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