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CHAPTER 10.

An Act to make further and better provision for enabling
persons handicapped by disablement to secure employ-
ment, or work on their own account, and for purposes
connected therewith. [xst March 1944.]

B E it enacted by the King’s most Excellent Majesty, by
and with the advice and consent of the Lords Spiritual

and Temporal, and Commons, in this present Parliament

assembled, and by the authority of the same, as follows:—

Disabled persons.

1.—(1) In this Act the expression ‘‘ disabled person ’’ Definition of
means a person who, on account of injury, disease, or con- ‘ disabled
genital deformity, is substantially handicapped in obtaining P*°"
or keeping employment, or in undertaking work on his own
account, of a kind which apart from that injury, disease or
deformity would be suited to his age, experience and qualifi-
cations; and the expression ‘‘ disablement ’’, in relation to
any person, shall be construed accordingly.

(2) For the purposes of the definitions contained in the
preceding subsection, the expression ‘‘ disease ’’ shall be con-
strued as including a physical or mental condition arising
from imperfect development of any organ.

Vocational training and industrial rehabilitation courses.

2.—(1) The Minister of Labour and National Service (in Vocational
this Act referred to as ‘‘ the Minister ') may with the training
approval of the Treasury provide, or make arrangements for "
the provision by other persons of, factities (in this Act re-
ferred to as ‘‘ vocational training courses '’) for the training
of disabled persons, not being under the age of sixteen years,
who are in need of training in order to render them competent
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to undertake employment, or work on their own account, of
a kind suited to their age, experience and general qualifi-
cations.

(2) The Minister may make arrangements with any other
government department for the exercise by that department
of any of the powers conferred on him by this section.

(3) Where the Minister or any other government depart-
ment makes arrangements under this section for the provision
of a vocational training course by other persons, the Minister
or that department may defray or contribute towards the cost
incurred by those persons of the provision of the facilities.

3.—(1) The Minister may with the approval of the Treasury
provide, or make arrangements for the provision by other
persons of, such facilities as are mentioned in this section (in
this Act referred to as ‘‘ industrial rehabilitation courses ")
for disabled persons, not being under the age of sixteen years,
who, by reason of unfitness arising from their injury, disease
or deformity, are in need of such facilities in order to render
them fit for undertaking employment, or work on their own
account, of a kind in which they were engaged before they
became disabled or of some other kind suited to their age,
experience and qualifications, or for making use of a voca-
tional training course.

(2) The facilities which may be provided under this section
shall consist of facilities whereby such persons may, under
adequate medical supervision and under circumstances con-
ducive to the restoration of fitness, obtain physical training,
exercise, and occupation conducive to the restoration thereof,
and such other incidental facilities as may appear to the
Minister to be requisite for enabling persons attending an
industrial rehabilitation course to obtain the full benefit
thereof.

(3) Where the Minister makes arrangements under this
section for the provision of an industrial rehabilitation course
by other persons, he may defray or contribute towards the
cost incurred by those persons of the provision of the facilities.

4. The Minister, or,in the case of a course provided by, or
under arrangements made by, another government de-
partment, that department, may defray, or -contribute
towards, expenses incurred by persons attending voca-
tional training courses or industrial rehabilitation courses
in travelling to and from the place where the course
is held, and may make payments to or in respect of
such persons, up to such amounts as the Minister or that
department may with the approval of the Treasury determine
and in such manner as the Minister or that department may
determine.
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5. Expenses incurred by the Minister or any other govern- Expenses of
ment department under any of the three last preceding sec- courses to be
tions shall be defrayed out of moneys provided by defrayed out
Parliament. of moneys

provided by
.. . . Parliament
Prouvisions for enabling registered disabled persons to obtain
employment or to undertake work on thewr own account.

6.—(1) The Minister shall establish and maintain a register Register of
of disabled persons (in this Act referred to as ‘° the disabled
register 7). persons.

(2) The register shall be kept in such form, and entries
therein, and alterations and removals of entries therein and
therefrom, shall be made in such manner, as the Minister may
determine.

(3) A person whose name is for the time being in
the register is in this Act referred to as a ‘‘ person registered
as handicapped by disablement .

(4) The Minister may make regulations prescribing the
manner in which the fact that a person’s name is for the time
being in the register may be proved, including, without
prejudice to the generality of this power, regulations as to
the issue of certificates for that purpose and as to the custody,
use and delivery up thereof.

7.—(1) The Minister may make regulations prescribing Entry of
matters which are to constitute conditions of, or disqualifica- names of
tions from, the entry in the register of the names ot any dlsab.kdt.Per‘
persons, either generally or in particular circumstances. ig;issé:r_ he

The matters which may be prescribed under this subsection
shall be such as must in the opinion of the Minister be so
prescribed in order to secure that the fact that a person’s
name is in the register will afford reasonable assurance of
his’ being a person capable of entering into and keeping em-
ployment, or of undertaking work on his own account, under
the conditions under which in accordance with the provisions
of this Act employment may be offered to him or such work
may be available for him, and the said matters shall; without
prejudice to the generality of this provision, include—

(a) the fact that a person is under a prescribed age;

(b) unreasonable refusal or failure to attend a vocational
training or industrial rehabilitation course;

(c) except in the case of a person who has served whole-
time in the armed forces of the Crown, in the
merchant navy or the mercantile marine, or in any
of the capacities mentioned in the First Schedule
to this Act, the fact that a person is not ordinarily
resident in Great Britain;

(d) habitual bad character.
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(2) A person who desires his name to be entered in the
register shall make application to the Minister in that behalf
in the prescribed manner, and, on an application in that behalf
being duly made,—

(a) if the Minister is satisfied that the applicant is a dis-
abled person and that his disablement is likely to con-
tinue for six months or more from the time of the entry
of his name in the register, that any prescribed
condition as to the entry of names in the register
applicable to him is satisfied and that he is not subject
to any prescribed disqualification in that behalf, his
name shall be entered in the register;

(b) in any other case, the Minister shall refer the
application to a district advisory committee for their
recommendations on the issue as to which he is not
satisfied and after considering their recommendations
shall determine it, and if he determines it in favour of
the applicant his name shall be entered in the register:

Provided that a person being a 1914-18 disablement pen-
sioner shall be treated for the purposes of this subsection as
a disabled person and as one whose disablement is likely to
continue for six months or more from the time of the entry of
his name in the register, and the name of such a person may

be entered in the register without his making any application
in that behalf.

(3) In this Act the expression ‘‘ 1914-18 disablement pen-
sioner ’’ means a person in receipt of, or entitled to receive,—

(@) under any Royal Warrant, Order in Council, Order
or Scheme administered by the Minister of Pensions
and relating to the retired pay or pensions of officers,
seamen, marines, soldiers or airmen or other perspns
disabled within the meaning of that Warrant or
other instrument in consequence of any war carried
on as mentioned in section two of the War Pensions
Act, 1920, retired pay or a pension in respect of
his disablement within the meaning of that instru-
ment, or an allowance granted to him in lieu of
such retired pay or of such a pension by reason of
his undergoing any special course of medical treat-
ment or undergoing treatment in an institution or
receiving training in a technical institution or other-
wise; or :

(D) under any government war obligation within the
meaning of the Government War Obligations Acts,
1914 to 1919, any payment for compensation in
respect of his having been injured on any merchant
ship or fishing vessel.
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(4) If any question arises in giving effect to the provisions
of this Act whether a person is in receipt of, or entitled to
receive, as aforesaid any such retired pay, pension or allow-
ance, as is mentioned in paragraph (a) of the last preceding
subsection, or any such payment for compensation as is men-
tioned in paragraph (b) thereof, the Minister shall cause the
question to be referred for determination, if it arises under
the -said paragraph (a), by the Minister of Pensions, or, if
it arises under the said paragraph (b), by the Minister of War
Transport, and his determination shall be conclusive for the
purposes of those provisions.

8.—(1) Subject to the provisions of the two next succeeding Duration of
subsections, when the name of a person has been entered in registration,

. . . . and subse-
the register it shall be retained therein— quent applica-

(a) in the case of any person other than a 1914-18 dis- tions for
ablement pensioner, until the expiration of such registration.
period as may be specified by the Minister at the
time of the entry as the time for which his name is
to be retained therein without further application
(or until his death during that period),

(b) in the case of such a pensioner, so long as he con-
tinues to be such,

and no longer.

(2) The Minister may make regulations prescribing matters
which are to constitute conditions of, or disqualifications from,
the retention in the register of the names of any persons,
either generally or in particular circumstances.

The provisions of subsection (1) of the last preceding
section as to the matters which may be prescribed thereunder
shall have effect as respects the matters which may be pre-
scribed under this subsection.

(3) If at any time whilst the name of any person is retained
in the register the Minister is satisfied, after referring the
matter to a district advisory committee for their recommenda-
tions and considering their recommendations, that any pre-
scribed condition as to the retention of names in the register
applicable to that person is not satisfied or that he is subject
to any prescribed disqualification in that behalf, his name
shall be removed from the register.

(4) The Minister may by regulations make provision—

(a) for authorising the making of applications under the
last preceding-section by persons whose names are
for the time being in the register, but the period of
whose registration is due shortly to expire; and

(b) for the temporary retention in the register of the
names of persons who, having been 1914-18 dis-
ablement pensioners, cease to be such, with a view
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to enabling any such person to make, if he so desires,
an application as mentioned in the preceding
paragraph;
and any entry to be made in the register pursuant to an appli-
cation authorised under this subsection shall be made when
the Minister’s determination on the application is given, in
substitution (if the applicant’s name then remains in the
register) for the existing entry.

(5) The Minister shall not be required to entertain an appli-
cation under the last preceding section by a person whose
name is not for the time being in the register by reason of any
determination ot the Minister under that section, or under
subsection (3) of this section, unless he satisfies the Minister
that circumstances relevant to that determination have
changed since it was made.

9.—(1) It shall be the duty of a person who has a sub-
stantial number of employees to give employment to persons
registered as handicapped by disablement to the number that
is his quota as ascertained in accordance with the next
succeeding section, and, where he is not already doing
so at times when vacancies occur, to allocate vacancies
for that purpose; and the said duty shall be enforce-
able to the extent and in manner hereinafter in this
section provided in the case of a person to whom this
section applies, that is to say, a person who for the time
being has, or in accordance with his normal practice and
apart from transitory circumstances would have, in his em-
ployment persons to the number of not less than twenty
{or such lower number as may be specified by an order made
by the Minister for the time being in force).

(2) Subject to the provisions of the two next succeeding
subsections, a person to whom this section applies shall not at
any time take, or offer to take, into his employment any per-
son other than a person registered as handicapped by dis-
ablement, if immediately after the taking in of that person
the number of persons so registered in the employment of
the person to whom this section applies (excluding persons
employed by him in an employment of a class then designated
under section twelve of this Act) would be less than his quota.

(3) Subsection (2) of this section shall not apply to a
person’s taking, or offering to take, into his employment at
any time a person whom apart from that subsection it would
haKe been his duty to take into his employment at that time
either—

(a) by virtue of any Act, whether passed before or after
the passing of this Act; or
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(b) by virtue of an agreement to reinstate him in his
employment entered into before the date appointed
for the coming into operation of subsection (2) of
this section.

(4) Subsection (2) of this section shall not apply to a
person’s taking, or offering to take, into his employment any
person in accordance with a permit issued by the Minister
under the subsequent provisions of this Act in that behalf.

(5) A person to whom this section applies who for the time
being has in his employment a person registered as handi-
capped by disablement shall not, unless he has reasonable
cause for doing so, discontinue the employment of that person,
if immediately after the discontinuance the number of persons
so registered in the employment of the person to whom this
section applies (excluding persons employed by him in an
employment of a class then designated under section twelve
of this Act) would be less than his quota:

Provided that this subsection shall not have effect if im-
mediately after the discontinuance the employer would no
longer be a person to whom this section applies.

(6) Any person who contravenes subsection (2) or sub-
section (5) of this section shall be guilty of an offence and
shall be liable on summary conviction to a fine not exceeding
one hundred pounds or to imprisonment for a term not
exceeding three months, or to both such fine and such
imprisonment.

(7) A prosecution for a contravention of subsection (5) of
this section shall not be instituted against any person unless—

(a) the matter has been referred to a district advisory
commuittee;

(b) the committee, before considering the matter, has
notified that person so as to give him an opportunity
of making within a period notshorter than seven days
from the sending or giving of the notification to him
such representations to the committee as he may
desire, either orally or in writing as he may desire;
and

(c) the committee has made a report to the Minister.

On any such prosecution it shall not be necessary to prove
compliance with the preceding provisions of this subsection
unless the defendant so requires, and, if he so requires, a
certificate purporting to be signed by or on behalf of the chair-
man of a district advisory committee that the matter in ques-
tion has been referred to the committee under this subsection
and that a notification and report has been made by them as
therein provided shall be sufficient evidence of the facts stated
therein until the contrary is shown.
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Determination ~ 10,—(1) The quota at any time of a person to whom
°i§2§1°yers section nine of this Act applies shall be a number ascertained
1 ' in accordance with the provisions of this section.

(2) There shall be—
(a) a standard percentage; and

(b) a special percentage, either greater or smaller than
the standard percentage, for employment in any
trade or industry, or in any branch or part of any
trade or industry, or for employment with any class
of employer, being employment to which it appears
to the Minister that a percentage other than the
standard percentage ought to be assigned on the
ground of its having distinctive characteristics as
respects its suitability for disabled persons.

(3) The standard percentage and any special percentage
shall be such as may be specified by order made by the
Minister, after consultation with such organisations repre-
senting employers and workers respectively, or both em-
ployers and workers, as he thinks fit, and an order assigning
a special percentage shall contain such provisions as may
appear to the Minister to be requisite for more particularly

efining for the purposes of this section the trade or industry,
branch or part of a trade or industry, or class of employer,
to employment in which or with whom the percentage is
assigned.

(4) The quota at any time of a person to whom section
nine of this Act applies shall be the number ascertained by
applying to the number of all the persons then in his employ-
ment (excluding persons employed by him in an employment
of a class then designated under section twelve of this Act)—

(a) so far as they consist of persons employed by him
in an employment other than one to which a special
percentage is then assigned, the standard ‘per-
centage; and

(b) so far as they consist of persons employed by him
in an employment to which a special percentage is
then assigned, that percentage :

Provided that if the number so ascertained includes or
consists of a fraction less than one half the fraction shall be
disregarded, and if the number so ascertained includes or
consists of a fraction being one half or more the quota shall
be the nearest higher whole number. '

(5) On an application in that behalf being made in the pre-
scribed manner by any person to whom section nine of this
Act applies representing that his quota, if ascertained in
accordance with the last preceding subsection, or with that
subsection together with any direction for -the time
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being in force under this subsection, would be too great
having regard to the particular circumstances in which
all or any of the persons employed by him are employed, the
Minister, if he is satisfied, after referring the application to a
district advisory committee for their recommendations and
considering their recommendations, that the representation
is well founded, may direct that, during any such period
ending not later than twelve months from the date of the
direction as may be therein specified, the standard percentage,
or any special percentage, or both, shall be reduced as
specified in the direction for the purposes of the operation of
the last preceding subsection in relation to the applicant.

(6) The Minister shall, on an application in that behalf being
made in the prescribed manner by any person to whom
section nine of this Act applies and on his giving to the Minister
all such information relevant to the application as he may
require, determine what percentage of the number of all the
persons in the employment of the applicant (excluding per-
sons employed by him in an employment of a class for the
time being designated under section twelve of this Act) his
quota, as ascertained in accordance with the preceding provi-
sions of this section, is likely to represent over any period end-
ing not later than twelve months from the date of the determin-
ation, and shall furnish the applicant with a certificate stating
that percentage and the period as respects which the deter-
mination was made, and the applicant shall be deemed
to have in his employment at any time during the period
stated in the certificate persons registered as handicapped by
disablement to the number of his quota if the number of such
persons then in his employment (excluding as aforesaid)
reaches the percentage stated in the certificate of the number
of all the persons then in his employment (excluding as
aforesaid).

11.—(1) On an application in that behalf being made in the
prescribed manner by any person to whom section nine of
this Act applies, the Minister may grant a permit for
the purposes of subsection (4) of that section if it
appears to him to be expedient so to do having
regard to the nature of the work for which the applicant
desires to take a person or persons into his employment and
the qualifications and the suitability for the work of any
person or persons registered as handicapped by disablement
who may be available therefor, or if he is satisfied that there
is no such person or an insufficient number of such persons
available therefor.

(2) A permit may be granted either unconditionally or
subject to any conditions relating to the employment of the
person or persons to whom the permit relates, and may be

9

Permits for
employment
of persons
not
registered
where quota
condition
not
satisfied.



CH. 10. Disabled Persons (Employment) 7 & 8 GEo. 6.
Act, 1944.

granted as respects the employment either of one or more
persons specified or described therein or of a specified number
of persons.

(3) If on an application being made as aforesaid the
Minister is not satisfied that the case is one in which any
permit, or such a permit as is applied for, ought to be granted,
or is of opinion that conditions to which the applicant objects
ought to be attached to a grant, then, if the applicant so
requests, the Minister shall refer the application to a district
advisory committee for their recommendations and shall
determine what permit (if any) ought to be granted, and sub-
ject to what conditiens (if any), only after considering the
recommendations of the committee.

Appropriation 12.—(1) The Minister may, after consultation with

of vacancies such organisations representing employers and workers

n Celftam respectively, or both  employers and workers, as he

:énfegmyrt’;fggs thinks fit, by order designate classes of employment

persons only, as classes to which this section is to apply, being
such classes of employment as appear to him to afford
specially suitable opportunities for the employment of disabled
persons.

(2) Subject as mentioned in the next succeeding subsection
no person shall take, or offer to take, into his employment in
an employment of a class to which this section applies any
person other than a person registered as handicapped by dis-
ablement, or cause or permit a person in his employment
other than a person registered as handicapped by disable-
ment to take up with him employment of a class to which
this section applies.

(3) The provisions as to taking a person into employment
in pursuance of a statutory or contractual obligation, and as
to permits, of subsections (3) and (4) of section nine, and of
section eleven, of this Act shall have effect in relation to the
last preceding subsection as they have effect in relation to
subsection (2) of section nine of this Act.

(4) Any person who contravenes subsection (2) of this
section shall be guilty of an offence and shall be liable on
summary conviction to a fine not exceeding one hundred
pounds or to imprisonment for a term not exceeding three
months, or to both such fine and such imprisonment.

Provisions for ~ 13.—(1) In this Act references to employment shall be con-

interpreta-  strued as references to any relationship, whether entered into
tlfe’é’e c‘i&ixcf of for business or other purposes, the legal character of which
gections.g is that of master and servant, or is that of master and appren-

tice or a relationship similar to that of master and apprentice.
(2) In this Act references to taking into employment shall
be construed—
(a) as including references to the engagement by an
employer of a person previously in his employment,
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but not if the new period of employment begins
immediately on the ending of an earlier period or
after an interval attributable to the employed
person’s illness or being on holiday or to other tem-
porary causes;

{b) as not including any reference to the taking into his
employment, by a person taking over a business or
establishment at any time in succession to, or jointly
with, another person who was carrying it on
immediately before that time, of a person employed
in that business or establishment immediately before
that time.

(3) With respect to part-time employment, or to employ-
ment part-time with one employer and part-time with another
or with the same employer part-time in one class of employ-
ment and part-time in another, the Minister may make regula-
tions prescribing the extent and manner to and in which such
employment is to be regarded for the purposes of this Act.

(4) Where a person who is a trustee or is acting in any
other fiduciary capacity has employees the expenses (if any)
of whose employment are or would be chargeable in his
accounts in that capacity, he shall be treated for the purposes
of the provisions of this Act relating to the duty of employers
to give employment to persons registered as handicapped by
disablement as one person in relation to that capacity and a
different person in relation to any other capacity.

(5) The fact that the making, termination or variation of a
contract involves a contravention of any of the provisions
of this Act relating to the duty of employers to give employ-
ment to persons registered as handicapped by disablement,
or of the last preceding section, shall not affect the operation
in law of the contract, or of its termination or variation, as
the case may be. '

(6) Where a person registered as handicapped by disable-
ment ceases to be so registered at a time when he is in employ-
ment with any employer, and for any period thereafter con-
tinues, either without any interval or with such interval only
as is mentioned in paragraph (4) of subsection (2) of this
‘'section, in employment with that employer, or with a person
taking over in succession (whether directly or indirectly) to,
or jointly with, that employer a business or establishment in
which the Eerson who was so registered was employed at
that time, he shall, for the purposes of the application of
this Act during that period to that employer or to any person
taking over as aforesaid, be treated as if he had continued
to be a person so registered.
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14.—(1) Every person to whom section nine of this Act
applies shall record particulars showing the number of persons
employed by him, the number of persons registered as
handicapped by disablement employed by him, and the
names of such persons respectively, and particulars of all
other matters which may be relevant for showing compliance
on his part with the provisions of subsections (2) and (5) of
that section, being particulars giving all such information, and
recorded in such form, as may be requisite for that purpose.

(2) Every person who employs any person or persons in
employment of a class designated under section twelve of this
Act shall record particulars showing his or their name or
names, and particulars of all other matters which may be
relevant for showing compliance on his part with the provi-
sions of subsection (2) of that section, being particulars giving
all such information, and recorded in such form, as may be
requisite for that purpose.

(3) The Minister may make regulations as to the matters
of which particulars ought to be recorded under this section,
the nature of the particulars proper to be recorded, and
the form appropriate for the recording thereof, and records
conforming in any respect with regulations so made shall be
treated as sufficient in that respect for the purposes of this
section.

(4) A person as respects whose employees records of such
particulars as are mentioned in subsection (1) or (2) of this
section are made shall preserve them for such period as may
be prescribed, and shall on being required so to do by a
person authorised by the Minister in that behalf produce them

for his inspection.

(5) On a prosecution for an offence under subsection (2)
or (5) of section nine of this Act, or for an offence under sub-
section (2) of section twelve of this Act, a record of such
particulars as are mentioned in subsection (I) or (2), as the
case may be, of this section made by or on behalf of a person
by whom the offence is alleged to have been committed shall
be sufficient evidence, until the contrary is shown, of the facts
stated therein.

(6) If any person contravenes or fails to comply with any
of the provisions applicable to him of subsection (1), (2) or
(4) of this section, he shall be guilty of an offence and shall
be liable on summary conviction to a fine not exceeding
twenty pounds, and if a failure to produce records in respect
of which a person has been convicted under this subsection
is continued after conviction, he shall, unless he proves that
the failure is due to his not having made or not having
preserved the required records, be guilty of a further offence
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and liable on summary conviction to a fine not exceeding
five pounds for each day on which the failure is so continued.

(7) If any person includes, or causes or knowingly allows
to be included, in a record of such particulars as are men-
tioned in subsection (1) or (2) of this section, any particulars
which he knows to be false in a material respect, or for pur-
poses connected with this Act produces or furnishes, or causes
or knowingly allows to be produced or furnished, any record
or information which he knows to be false in a material
respect, he shall be guilty of an offence and shall be liable
on summary conviction to a fine not exceeding one hundred
pounds or to imprisonment for a term not exceeding three
months, or to both such fine and such imprisonment.

15.—(1) Facilities may be provided as specified in this
section for enabling persons registered as handicapped by
disablement who by reason of the nature or severity of their
disablement are unlikely either at any time or until after the
lapse of a prolonged period to be able otherwise to obtain
employment, or to undertake work on their own account
(whether because employment or such work would not be
available to them or because they would be unlikely to be
able to compete therein on terms comparable as respects
earnings and security with those enjoyed by persons engaged
therein who are not subject to disablement), to obtain em-
ployment or to undertake such work under special conditions,
and for the training of such persons for the employment or
work in question.

(2) The nature of the facilities to be provided under this
section shall be such as the Minister may determine, and the
Minister may with the approval of the Treasury make arrange-
ments for the provision thereof by any of one or more com-
panies which may be formed for'that purpose and incorporated
under the Companies Act, 1929, at his instance, being a
company required by its constitution to apply its profits, if
any, or other income in promoting its objects and prohibited
thereby from paying any dividend to its members, or by any
association or body, being an association or body so required
and prohibited, which appears to the Minister to be able and
willing to provide the requisite facilities in an efficient and
proper manner. '

(3) The objects of any company to be formed for the pur-
poses of this section may include all such objects as appear to
the Minister to be requisite for enabling it to act effectively
for those purposes, and any such company shall be constituted
so as to enable all or any of its operations to be controlled by
the Minisler or persons acting on his behalf as may appear to
the Minister to be requisite.

13

Provision

for registered
persons who
are seriously
disabled of
employment,
or work on
their own
account, under
special
conditions.

19 & 20 Geo. 35,
c. 23.



Preference
for ex-service
men and
women.

Cx. 10. Disabled Persons (Employment) 7 & 8 GEo. 6.
Act, 1944.

(4) The Minister, or with his authorisation any such com-
pany association or body as aforesaid providing facilities
under this section, may defray or contribute towards expenses
incurred by persons for whom facilities are provided under
this section in travelling to and from the place where they
are employed or work or where training is provided, and may
make payments to or in respect of such persons, up to such
amounts as the Minister may with the approval of the
Treasury determine and in such manner as he may determine.

(5) Payments may be made by the Minister—

(@) in respect of the expenses of the formation and in-
corporation of any such company as aforesaid,

(b) to any such company association or body as afore-
said 1n respect of expenses incurred by them in pro-
viding facilities under this section, or of expenses in-
curred by them under the last preceding subsection,
and

(¢) to any local authority in respect of expenses incurred
by them under any enactment conferring powers on
them in that behalf in providing under arrangements
made between the Minister and the authority facili-
ties approved by him for any of the purposes men-
tioned 1n subsection (1) of this section, in defraying
or contributing towards expenses incurred by persons
for whom such facilities are so provided in travelling
as mentioned in the last preceding subsection, or in
making payments to or in respect of such persons,

up to such amounts as the Minister may with the approval
of the Treasury determine.

(6) Expenses incurred by the Minister under this section
shall be defrayed out of moneys provided by Parliament.

Administration.

16. The Minister shall so exercise his discretion in selecting
persons for vocational training and industrial rehabilitation
courses and facilities under section fifteen of this Act at any
time while it appears to him that they cannot for the time be-
ing be provided for all persons in need of them, and in select-
ing persons registered as handicapped by disablement with a
view to submitting their names for engagements, as to secure
that, so far as consistent with the efficient exercise of his
powers, preference shall be given to persons of the following
classes, that is to say,—

(a) men who have served whole time in the armed forces
of the Crown or in the merchant navy or the mer-
cantile marine; and

14
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(b) women who have served whole time in any of the
capacities mentioned in the First Schedule to this

Act.
17.—(1) The Minister shall establish for the purposes of National
this Act— advisory
council and

(@) a national advisory council, which shall be charged gigirict
with the duty of advising and assisting the Minister advisory
in matters relating to the employment, undertaking committees.
of work on their own acccunt or training, of disabled
‘persons generally; and

(b) for each such district in Great Britain as the Minister
may determine, a district advisory committee,
which shall be charged with the duty of advis-
ing and assisting the Minister in matters relat-
ing to the employment, or undertaking of work
on their own account, of disabled persons in that
district, and in particular of making recommenda-
tions and reports to the Minister on matters referred
to the committee under this Act.

(2) The provisions of the Second Schedule to this Act shall
have effect with respect to the said council and committees.

18.—(1) The Minister, with the approval of the Treasury Officers, etc.
as to numbers and remuneration, may appoint officers
and servants to act for the purposes of this Act, and may, in
lieu of or in addition to appointing persons under this section,
arrange with any government department that officers or
servants of that department shall act for the purposes of this
Act.

(2) There shall be paid to officers and servants appointed
under this section such salaries or remuneration as the
Treasury may determine, and the expenses of the payment
thereof, and any other administrative expenses incurred for
the purposes of this Act by any government department, shall
be defrayed out of moneys provided by Parliament.

19.—(1) Proceedings for an offence under this Act shall not Provisions as
be instituted in England except by or with the consent of the to offences.
Minister or by an officer authorised in that behalf by special
or general directions of the Minister.

(2) Notwithstanding any provision in any Act prescribing
the period within which summary proceedings may be com-
menced, proceedings for an offence under this Act may be
commenced at any time within the period of three months
from the date on which evidence, sufficient in the opinion of
the Minister to justify a prosecution for the offence, comes to
his knowledge, or within the period of twelve months frem
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the date on which the offence was committed, whichever period
last expires, and for the purposes of this subsection a certifi-
cate purporting to be signed by or on behalf of the Minister
as to the date on which such evidence as aforesaid came to
his knowledge shall be conclusive evidence thereof.

(3) Where the person convicted of an offence under this
Act in respect of which a fine up to a maximum amount of
one hundred pounds may be imposed under any of the pre-
ceding provisions thereof is a body corporate, the maximum
amount of the fine which may be imposed on that body shall
be five hundred pounds in lieu of one hundred pounds.

(4) Where an offence under this Act has been committed
- by a body corporate, every person who at the time of the
commission of the offence was a director or officer of the
body corporate, or was purporting to act in any such
capacity, shall be deemed to be guilty of that offence, unless
he proves that the contravention was committed with-
out his consent or connivance and that he exercised all such
diligence to prevent the commission of the offence as he ought
to have exercised having regard to the nature of his functions
in that capacity and to all the circumstances.

(5) Proceedings against a person for an offence under this
Act alleged to have been committed outside Great Britain
may be taken before the appropriate court in Great Britain .
having jurisdiction in the place where that person is for the
time being.

(6) Subsection (2) of this section shall in its application to
Scotland have effect as if for the reference to evidence
sufficient to justify a prosecution there were substituted a
reference to evidence sufficient to justify a report to the Lord
Advocate with a view to consideration of the question of
prosecution.

Regulations 20.—(x) The Minister may make regulations for prescrib-
and orders.  jng anything which under this Act is to be prescribed.

(2) Any regulations or order made by the Minister under
this Act shall, as soon as may be after the making
thereof, be laid before Parliament, and if either House of
Parliament within the period of twenty-eight days beginning
with the day on which any such regulations or order are or is
laid before it resolves that the regulations or order be annulled,
the regulations or order shall thereupon become void, with-
out prejudice, however, to the validity of anything previously
done thereunder or to the making of new regulations or a
new order.

In reckoning any such period of twenty-eight days as afore-
said, no account shall be taken of any time during which
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Parliament is dissolved or prorogued, or during which both
Houses are adjourned for more than four days.

(3) Notwithstanding anything in subsection (4) of section
one of the Rules Publication Act, 1893, regulations or an 56 & 57 Vict.
order made under this Act shall be deemed not to be, or to ¢- 66
contain, statutory rules to which that section applies.

(4) An order made under this Act may be varied or
revoked by a subsequent order.

Application, commencement, etc.

21.—(1) In the provisions of this Act relating to the duty Application
of employers to give employment to persons registered as s respects
handicapped by disablement or to employments of classes Sﬁcfoofne ot
designated under section twelve -of this Act, references ané’ yment,
to employment shall be construed, subject to the provisions nationality.
of the next succeeding subsection, as references to employ-
ment in Great Britain.

(2) In the said provisions of this Act references to employ-
ment shall include references to employment in the capacity
of master or of a member of the crew of a British ship (other
than a ship employed exclusively outside Great Britain) if
the owner or managing owner or person having the manage-
ment of the ship 1s resident or has his principal place of
business in Great Britain:

Provided that subsection (2) of section nine of this Act and
subsection (2) of section twelve thereof shall, in relation to
the taking into employment of a person in any such capacity
as aforesaid or the taking up by a person employed in any
such capacity as aforesaid of an employment of a class
designated under section twelve of this Act, have effect only
if the engagement under which he is taken into employment
is entered into, or if his employment in the employment of
that class begins, in Great Britain.

(3) This Act shall, subject as may be prescribed, apply to
persons who are not British subjects in the same manner
as it applies to persons who are British subjects.

22.—(1) The preceding provisions of this Act shall not Provisions

extend to Northern Ireland. as to
Northern

(2) Notwithstanding anything in the Government of Ireland Ireland.
Act, 1920, the Parliament of Northern Ireland shall have 10 & 11 Geo. 5.
power to make laws, in respect of matters exclusively relating & 7-
to Northern Ireland or any part thereof, for purposes similar
to any of the purposes of this Act.
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(3) There shall in respect of each year be charged on and
issued out of the Consolidated Fund of the United Kingdom
or the growing produce thereof to the Government of
Northern Ireland such amount as may be agreed between
the Treasury and the Ministry of Finance for Northern
Ireland, or as in default of agreement may be determined by
the Joint Exchequer Board, to represent the amount of the
expenses incurred in that year by that Government under
any laws made by the Parliament of Northern Ireland for
such purposes as aforesaid in so far as any such laws could
not have been made by the Parliament of Northern Ireland
apart from the last preceding subsection.

(4) His Majesty may by Order in Council make provision
for securing that, if and so long as—
(a) a register of disabled persons is maintained under
any laws made by the Parliament of Northern
Ireland for such purposes as aforesaid,
(b) provision is made by "any such laws, as regards the
matters dealt with in sections nine to fifteen of this
Actor any of those matters, appearing to His Majesty
to be similar in all material respects to the provision
made as regards those matters or that matter by
those sections respectively, and
(c) registration under this Act is treated for the purposes
of the said provision made by those laws as having
the same effect as registration under those laws in
the register of disabled persons maintained there-
under,
registration as aforesaid under those laws shall be treated for
the purposes of the provisions of this Act relating to the
matters or matter in question as having the same effect as
registration under this Act.
An Order in Council made under this subsection may be
varied or revoked by a subsequent Order in Council.

23.—(1) This Act may be cited as the Disabled Persons
(Employment) Act, 1944.

(2) References in this Act to any enactment shall be con-
strued as references to that enactment as amended by or
under any other enactment.

(3) This Act shall come into operation on such day or days
as His Majesty may by Order in Council appoint, and dif-
ferent days may be appointed for different purposes and

different provisions of this Act.
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SCHEDULES.

FIRST SCHEDULE.

Women’s Services.
1. Member of Queen Alexandra’s Royal Naval Nursing Service or
any reserve thereof.
2. Member of the Women’s Royal Naval Service.

3. Woman medical practitioner serving in the Royal Navy or any
naval reserve.

4. Member of Queen Alexandra’s Imperial Military Nursing Service
or any reserve thereof,

5. Member of the Territorial Army Nursing Service or any reserve
thereof.

6. Member of the Auxiliary Territorial Service.

#7. Woman employed with the Royal Army Medical Corps or the Army
Dental Corps with relative rank as an officer.

8. Member of Princess Mary’s Royal Air Force Nursing Service or
any reserve thereof. .

9. Member of the Women’s Auxiliary Air Force.

10. Women employed with the Medical Branch or the Dental Branch
of the Royal Air Force with relative rank as an officer.

11. Member of the Voluntary Aid Detachments employed under
the Admiralty, Army Council or Air Council.

SECOND SCHEDULE.

Provisions as to advisory council and commitiees.

1.—(1) The national advisory council and each district advisory
committee shall consist of members appointed by the Minister, being—

(@) one person appointed by him as being an independent person
to act as chairman ; and

(8) such number of other persons as the Minister may determine
in the case of the said council, or of that committee, as the
case may be, including an equal number of persons appointed
by him, after consultation with such organisations repre-
senting employers and workers respectively, or both employers
and workers, as he thinks fit, to represent employers and
workers respectively.

(2) In the absence of the chairman of the said council or of any of
the said committees his functions may be performed by a member of
the council or committee authorised in that behalf by the Minister.

19

2189.Dd. 132340.K6.5/67.S(P&aD)L.

Sections 7, 16,

Section 17,



2ND SCH.
-—COnl.

Cu. 10. Disabled Persons (Employment) 7 & 8 Geo. 6.
Act, 1944.

2. Each district committee shall establish one or more panels
consisting of such persons, whether or not including persons not
members of the committee, and constituted in such manner, as the
committee may with the approval of the Minister determine, and may
delegate to a panel so estabhished the duty of making recommendations
to the Minister either as respects any particular matter referred to
the committee by him under this Act or as respects any class of matters
to be so referred :

Provided: that this paragraph shall not be construed as authorising
the delegation by a committee to a panel of the duty to make a report
to the Minister for the purposes of subsection (7} of section nine of this
Act.

3. The Minister may nominate a duly qualified medical practitioner for
the purposes of any reference or references under this Act to
a district committee, and a person so nominated shall act as a member
of a panel charged under the last preceding paragraph with the duty
of making recommendations on a reference for the purposes of which
he is nominated.

4. There shall be paid by the Minister out of moneys provided by
Parliament to the members of the said council, of each of the said
committees and of any panel established as aforesaid, and to any
person requested by the said council or any of the said committees or
such a panel to attend before them and so attending, such travelling and
other allowances, including compensation for loss of remunerative time,
and such other expenses of the said council, of any of the said commit-
tees or of any panel established as aforesaid, as the Minister with the
approval of the Treasury may determine.

5.—(1) The Minister may by regulations make any such provision as
appears to him to be expedient with respect to the procedure of the
said council, of any of the said committees or of any panel established as
aforesaid.

(2) Subject to any provision made under the preceding sub-paragraph,
the said council and each of the said committees shall have power
respectively to regulate their own procedure, and, subject as aforesaid
and to any direction given by the committee by which it is established,
a panel established as aforesaid shall have power to regulate the
procedure of the panel.

(3) References in this paragraph to the procedure of the said council,

of a committee or of a panel, include references to the quorum of that
body. :

Printed by Swift (Printing & Duplicating), Ltd., for
SIR PERCY FAULKNER, K.B.E., C.B.
Controller of Her Majesty’s Stationery Office and Queen’s Printer of Acts of Parliament
LONDON : PUBLISHED BY HER MAJESTY'’S STATIONERY OFFICE

Price 2s. 0d. net
PRINTED [N ENGLAND



