
Changes to legislation: There are currently no known outstanding effects for the
Employment Relations Act 1999, Section 37. (See end of Document for details)

Employment Relations Act 1999
1999 CHAPTER 26

Miscellaneous

37 Compensatory award etc: removal of limit in certain cases.

(1) After section 124(1) of the Employment Rights Act 1996 (limit of compensatory
award etc) there shall be inserted—

“(1A) Subsection (1) shall not apply to compensation awarded, or a compensatory
award made, to a person in a case where he is regarded as unfairly dismissed
by virtue of section 100, 103A, 105(3) or 105(6A).”
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