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S C H E D U L E S

SCHEDULE 3 E+W+S

SERVICES AND PUBLIC FUNCTIONS: EXCEPTIONS

PART 3 E+W+S

HEALTH AND CARE

Health and safety
14 (1) A service-provider (A) who refuses to provide the service to a pregnant woman does

not discriminate against her in contravention of section 29 because she is pregnant
if—

(a) A reasonably believes that providing her with the service would, because
she is pregnant, create a risk to her health or safety,

(b) A refuses to provide the service to persons with other physical conditions,
and

(c) the reason for that refusal is that A reasonably believes that providing the
service to such persons would create a risk to their health or safety.

(2) A service-provider (A) who provides, or offers to provide, the service to a pregnant
woman on conditions does not discriminate against her in contravention of section 29
because she is pregnant if—

(a) the conditions are intended to remove or reduce a risk to her health or safety,
(b) A reasonably believes that the provision of the service without the conditions

would create a risk to her health or safety,
(c) A imposes conditions on the provision of the service to persons with other

physical conditions, and
(d) the reason for the imposition of those conditions is that A reasonably believes

that the provision of the service to such persons without those conditions
would create a risk to their health or safety.

Commencement Information
I1 Sch. 3 wholly in force at 1.10.2012; Sch. 3 not in force at Royal assent see s. 216; Sch. 3 in force at

1.10.2010 for certain purposes by S.I. 2010/2317, art. 2(3); Sch. 3 in force so far as not already in force
at 1.10.2012 by S.I. 2012/1569, art. 2(d)
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