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S C H E D U L E S

SCHEDULE 8 E+W+S

WORK: REASONABLE ADJUSTMENTS

PART 2 E+W+S

INTERESTED DISABLED PERSON

Persons making appointments to offices etc. (see sections 49 to 51)
14 In relation to the second requirement in a case within paragraph 11, 12 or 13, the

reference in paragraph 2(2)(b) to premises occupied by A is to be read as a reference
to premises—

(a) under the control of A, and
(b) at or from which the functions of the office concerned are performed.
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