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SCHEDULES

SCHEDULE 8 [paaaWas)

WORK: REASONABLE ADJUSTMENTS

PART 2 BRRY AR
INTERESTED DISABLED PERSON

Occupational pensions (see section 61)

19 This paragraph applies where A is, in relation to an occupational pension scheme,
a responsible person within the meaning of section 61.

Relevant matter Description of disabled person

Carrying out A's functions in relation A person who is or may be a member of
to the scheme. the scheme.
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