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S C H E D U L E S

SCHEDULE 15

CONSEQUENTIAL AMENDMENTS RELATING TO PART 4

Employment Rights Act 1996 (c. 18)
6 (1) The Employment Rights Act 1996 is amended as follows.

(2) In section 49B(7) (regulations prohibiting discrimination because of protected
disclosure) after paragraph (g) insert—

“(ga) the Health Services Safety Investigations Body;”.

(3) In section 50(8) (right to time off for public duties) after paragraph (ad) insert—
“(ae) the Health Services Safety Investigations Body,”.

(4) In section 218(10) (change of employer) after paragraph (cd) insert—
“(ce) the Health Services Safety Investigations Body.”

Commencement Information
I1 Sch. 15 para. 6 not in force at Royal Assent, see s. 186(6)
I2 Sch. 15 para. 6 in force at 1.10.2023 by S.I. 2023/1035, reg. 2(c)
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