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SCHEDULE

Sex Discrimination Act 1975(1)

sections 6, 7,9, 41 and 82(1A)

Race Relations Act 1976(2)

sections 4, 5, 7 and 32

Trade Union and Labour Relations (Consolidation) Act 1992(3)
sections 146, 147, 152—154 and 181-185
Disability Discrimination Act 1995(4)
sections 4-6, 11, 12, 16, 55, 57 and 58
Employment Rights Act 1996(5)
sections 6668, 70, 71, 92, 93 and Part X
Employment Act 2002(6)

sections 29-32 and Schedules 2—4
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Atrticle 3

1975 c. 65 was materially amended by the Employment Protection Act 1975, the Industrial Training Act 1982, the Sex
Discrimination Act 1986, the Pensions Act 1986, the Employment Act 1989, the Education Act 1996, S.1.1999/1102, S.I.

2000/2040 and S.1. 2001/ 2660.
1976 c. 74 is amended by the Race Relations (Amendment) Act 2000.

1992 c. 52 is amended by the Trade Union Reform and Employment Rights Act 1993, the Employment Rights Act 1996, the

Employment Rights Act (Dispute Resolution) Act 1998 and the Employment Relations Act 1999.

1995 c. 50 is amended by the Special Educational Needs and Disability Act 2001.

1996 c. 18 is amended by the Employment Rights (Dispute Resolution) Act 1998, the Employment Relations Act 1999, the
Employment Act 2002, S.I. 1999/1436 and S.1. 2002/2034 and as otherwise provided in footnotes (c) and (d) on page 2 of

this Order.
2002 c. 22.
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